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Enhanced Supplementary Labour Scheme — Points to Note
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@

®

Bl ES IR ER G - TIREHEIRI R TR ARERL S - (7 G R hitps://www.labour.gov.hk/te/plan/iwESLS htm -

The applicant is welcomed to attend the employer briefing in order to understand the application procedures and required information/documents. For schedule of
employer briefings, please visit https://www.labour.gov.hk/eng/plan/iwSLS.htm for the briefing session schedule.

FRSHE IR S AT RS FAE (RARESLS-1) HH[E{Fras S B KRS 7 )E ) IR L -

The applicant submits the completed application form (Form ESLS-1) together with the documents as stated in {Documents Checklist and Means of
Application}.

WHERE - 5T RGERPFER AT P&k / By -

If necessary, the Labour Department (LD) will request the applicant to provide further information / supporting documents.

25 Lha A BRI G HBUASS / 80P / St / SEmR SR - AARERPHERHE R SR P TE - UEFRET
HIEHE R R &

LD will consult relevant government bureaux / departments / training bodies / professional organisations, etc. if necessary, and will afterwards inform the applicant
of whether the wages offered measure up to the median monthly wages level, and whether the stipulated entry requirements are appropriate.

PR R A )2 BRI (i 22 GRAE T Ry VU R SR A A REENS - YA ISR E W R E R () A S E T S AR S - SRR
MR D FIE & — - 55 LR S 2R LR TIIARM AR EN -

The applicant must undertake a four-week local recruitment exercise for job vacancies accepted for further processing. During the first two weeks of the
recruitment period, the applicant should advertise the job vacancies at least once in a week in each of two local newspapers. The LD will closely monitor local
recruitments conducted by employers.

RS AE R - sE A LRIESE AR - BB AET R EIIER -

After the recruitment period, the applicant has to submit recruitment results to LD, including the reasons for not employing individual job seekers.

WHERE » 5T RGERPFERR AT P&k / By -

If necessary, the Labour Department (LD) will request the applicant to provide further information / supporting documents.

5 TR B ARG R G R TR G BT AHORE AVER - DS R TSR At T

In order to assess employers’ sincerity in employing local workers, LD will verify local recruitment results and examine employer’s reasons for not hiring qualified
local applicants.

FPE EERHEZ R ICERE - S5 R B ES LRIMZ R G2 BHIE R - BUTE R ER BB AR AL THIFE -

All applications will be considered on their own merits. After consulting and considering the views of Labour Advisory Board members,

the Government will decide whether to approve or refuse each application.

AIFFEHIEAAA - FREEE T H AL s R i A 25 LA ASE BRI S AR 2558 / AT A HIEH -

If an application is approved, the applicant may arrange for each prospective imported worker to submit a visa / entry permit application to
the Immigration Department.

B M ERRERSE - HEEEL  ERFENEEEFRETH  EEER EAEFOZ0Q > FREFFEESRE WAS THHeE S

Remark: The above processing procedures are for reference only. Depending on actual circumstances, the processing procedures may vary with individual applications.

Notwithstanding the completion of the aforesaid procedures @ to (®, the applicant should not assume that an application would be approved automatically.
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Enhanced Supplementary Labour Scheme Application Form
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F28  BEEMEFEMER-ER

Part 1. Important Notes

Please read the “Enhanced Supplementary Labour Scheme — Points to Note”
before completing this form. For the avoidance of delay in the processing of this
application, please write in black ink and in block letters.

This application will be preliminarily screened by the Labour Department (LD). If
the wages offered are at or above the median wage levels and the stipulated
requirements of the vacancies are acceptable, LD will inform the applicant in
writing of the next procedure and request the applicant to provide supporting
documents which may contain the personal data of employers and other persons.
The amount of wages offered must be in compliance with the statutory minimum
wage requirements. If the applicant makes any amendments to the job
description, entry requirements and conditions of employment of the post(s) after
preliminary screening of the application by LD, or without reasonable grounds,
decides not to employ qualified local job seekers during the local recruitment
period, may lead to termination of the processing of the application by LD.

The purposes of collecting personal/the applicant's data are to process
applications under the Enhanced Supplementary Labour Scheme (ESLS),
enforce the terms and conditions of ESLS, and identify employment and training
opportunities for the people of Hong Kong. The data will be transferred to the
Employees Retraining Board or other training bodies, other divisions of LD, the
Immigration Department, relevant policy bureaux and other government
departments for the purposes mentioned above. The provision of personal data
should be voluntary. However, if the applicant does not provide sufficient
information as requested, LD may not be able to process this application. Persons
whose personal data have been provided to LD have the right to request access
to and correction of their personal data. Request for access to or correction of
personal data should be made to Divisional Personal Data Privacy Officer,
Supplementary Labour Division, Labour Department, Rm. 929, 9/F, Cheung Sha
Wan Government Offices, 303 Cheung Sha Wan Road, Kowloon.

Part 2: List of Dos and Don’ts for Employers

1) AR (AEEF) In relation to the Immigration Ordinance
FERf Don'ts
*  BARREEEAEETF AL
Employ persons not lawfully employable in Hong Kong

* DAL TAAENEEREMGY (FESLY) SGE™RFRIENT T % GBI R BRI R AR ASR B TR, SO

e

x B Bk At NERE E RE

Aid and abet others in breach of condition of stay

Aid and abet non-local persons to make false statements/documents

Cause imported workers to work in violation of the Standard

Employment Contract (SEC) or condition of stay
(2) HRISBIIEHE] In relation to labour laws
[ Dos
v (RIFEIRGT) MBI E L TR EAS T

v SRR AR B NN R B R Y o AT S (AR REIRK

Pay wages to imported workers according to relevant provisions of TEEEAS T

the Employment Ordinance
Y OBTHASTIRER /B

Grant rest day / pay rest day pay to imported workers
Y OETEASIEERE EER

Make payment to imported workers pursuant to awards of the Labour
Tribunal or the Minor Employment Claims Adjudication Board

v RS TR L& R AIRIHBL 8%

Grant statutory holiday / pay statutory holiday pay to imported Keep wage and employment records of imported workers
workers v RS TR B RE R

Y ETEAS TR AT

Take out valid employees’ compensation insurance policy for imported

Grant annual leave / pay annual leave pay to imported workers workers

BTSRRI

v ErR—iae (ERERDD E9HsayfikiEs (LD 375)

Grant maternity leave / pay maternity leave pay to imported workers Display a notice of insurance (LD 375) in such form as specified in

v RBTEAS TR R

relevant provisions of the Employees’ Compensation Ordinance

v ESTINSE LS R EREED

Grant paternity leave / pay paternity leave pay to imported workers Comply with occupational safety and health legislation

VPR A T

Pay sickness allowance to imported workers

v OMsr (GafltE A REE T EIEG])
Comply with the Mandatory Provident Fund Schemes Ordinance




280 BERMEFEMNERE-BERED)

Part 2: List of Dos and Don'’ts for Employers (Con't)

v R (RIBERET) GUFHRIRRE R A T (4T IR I & 4K
H

Make payment to imported workers on completion or termination of
employment contract according to relevant provisions of the
Employment Ordinance

LM Don'ts

X

X

NEERRm A T TE
Deduct the wages of imported workers unlawfully

A LA B R IIES R HEE &4
Terminate the employment contract of imported workers whilst
they are on paid sick leave

TEER (fREMERRE]) LT > &R T2 G AL AR
FH=xS]

Terminate the employment contract of imported workers who
sustained injuries at work, in breach of the Employees’
Compensation Ordinance

v

x

SR R R EREEAS IR L2 (G A7
Pay periodical payment and employees’ compensation to imported
workers who sustained injuries at work

A TR - IRER I H B EYY

Terminate the employment contract of imported workers during

their pregnancy unlawfully

Rl A 55 T2 B T sl T g i EE s L R HE a4y

Terminate the employment contract of imported workers for trade

union membership and activities

iy A% TG IEARET (IRFEIEED - IILL%WHZE}QI{”E
L AP TR AR R g i s T &R A B R

s H R E%y

Terminate the employment contract of imported workers by

reason of giving evidence or information in any proceedings or

inquiry in connection with the enforcement of the Employment

Ordinance, work accidents or breach of work safety legislation

(3) FiEESHE "HAS TE(LETE], #YHE In relation to requirements of SEC and ESLS

gﬁDos
QIS FETER AL T RNHER QNS S S I A2

Recruit imported workers through Mainland labour service
enterprises* if the prospective imported workers are Mainland
residents

HHREGYRUESS T AL LR TIETE

Make payment of overtime pay to imported workers at a rate as
stipulated in SEC

DLE #igiRr A5 M AL TV &

Effect payment of wages to |mported workers through autopay
MM FTETEREGEY - G TWAS TERESH - B M
At ) (B R AR S B2 TR SRS e

Grant imported workers paid leave and arrange them, on the
basis of each SEC signed, to attend a briefing organised by LD
within 8 weeks upon their arrival in Hong Kong

) A5 TR G ERE S AT RAT TR I (1 Skt (40
)

Provide imported workers with accommodation in accordance
with the standard as stipulated in the Schedule to SEC (if
applicable)

AR A LR IHARI A AR 22 (G0 A5 T AR (L s B
Provide imported workers with free medical treatment if they are
ill or suffer personal injuries during the period specified in SEC

ey A5 TRt ~ ST e B B R R R K R & 44 1k
SR ERIE R A R E R RS - RN ESIRERE T - B8 A
R S Z AR IR Y

Provide, pay or reimburse passage expenses, medical
examination expenses before arriving Hong Kong, visa/entry
permit fees and subsequent extension fees to imported workers

LM Don'ts

X

x

i O A ARG 155 1 B B TR A A UG I BB R E 55 75

DA A 55 THURFARAE R A T

Displace local worker(s) in employ by imported worker(s)

iy A5 TR LTI Aas » SR A S5 TRE 42 B B 7o T35 5
AZS TR E S LARES S ETROE R B TR T - SdemA
55 TRz E B

Make any agreement with imported workers requiring them to
surrender all or part of the wages or any sum to which they are
entitled under SEC, or demanding or receiving any such rebate
from them

R AL THYTE » AU T S st s B AYRK
THECE ] > BT DM R AT Y e B ERElIEEK

Make deductions from imported workers’ wages for the purpose
of paying any dues or fees charged on the worker by authorities
or agents in the worker’s country of origin, or of offsetting the
Employees Retraining Levy required to be paid by the employer
AT BN EFTIIRR AL T L& B E S LINIE E
Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

v ABRASTIET > SRR R (E A\ B R L R R

GIFCEERIRE - LHARREE

Pay the cost of transporting imported workers’ remains and
personal property to their place of origin in the event of death

REG TS L8 T % B R S
Give imported workers a copy of the signed employment contract
free of charge

S A5 TR BB S 4UE L » M BB DU(E 2 By
T

Prepare and send to LD, within four weeks upon their arrival in
Hong Kong, an acknowledgment list of employment contracts of
imported workers

g HmEim AL TR — A I AGEBIVAEE R

Provide each imported worker, on a monthly basis, with a detailed
breakdown of his/her earnings

B AL TR T EEEFREE

Prepare an acknowledgment list of wage information of imported
workers

TEV R A A B AR AR <y T e LEALaTE ) PraTHangR
TE

Comply with the specified requirements of the four-week local

recruitment exercise under ESLS

R TEMR SRR R TR T BT ESE ) IR AR
5

Comply with the Service Agreement for “Tailor-made Course”

signed with the Employees Retraining Board

Ji T FR AR 400 P VO R S A A S A R e By e A At R g
Refuse to employ qualified local job applicants during the four-
week local recruitment without reasonable grounds

LA T TAER A EEE S LIFTHUE R HIR

Cause imported workers to work exceeding the ceiling of the
working hours as specified in SEC

e A2 TV E G058 8 Ie, AR
HEMEEHR

Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry
Permit(s) for Travelling to and from Hong Kong and Macau / bank
book(s) / automatic teller machine card(s) of imported workers
FUPTERHEAIRE Er e A7 T

Charge imported workers meal cost for the meal provided

TE4E S5 TR i B AR 22 R EHR AL i A 55 LA &A=
Refuse the entry and inspection by LD officers to imported
workers’ accommodation in Hong Kong provided by employers

BT TR

A -

*enterprises approved by the relevant competent authority in commerce of the Mainland and granted the permission to operate business on labour service
cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the Mainland:
http://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp_hk_list.

i ﬁj[ngI KR EEEREE S8 NERAMABICCERUE - AP S A THUER SRR - R ZmiF AT N S eS8 e sy TE

J

Note: The approval for importation of labour granted to an employer will be withdrawn if the employer, or the sole proprietor/partner(s) of the employer
has/have breached relevant provision(s) or requirement(s). The employer will also be debarred from participation in ESLS for up to two years.




B 34 - BHFEEER Part 3: Applicant’s Particulars

business/corporation and
business/branch name (if applicable)) ®

HIREE 2 (F52E8TAEAIBCERS . | (dhiso)
ST (Em) ) @
Name of applicant (refers to name of (English)

EBNE

Nature of business

EESGE
Business Registration
Certificate no. (if applicable)

seaEs (A1)

BB

Mode of business

&L Sole proprietorship

O &B4 Partnership (&% A%H Number of partners )
O  ARAE,/ HMrEEA SEEEHEEE

Limited company / other registered organisation
Certificate of Incorporation / registration document no. _

BRSSP R LA O  DESEANIE L4 Licence / approval not required

Licence(s) / approval(s) required s i e s .

for lawful operation of business O ’Evgﬁ%’“/ it LlcenFe(s) /'approval(s) required
> JEiA HEAER] Type of licence(s) / approval(s) :
>[5 L AELRSR Licence(s) / approval(s) No. :
>E¥HIZE Valid till

FH AR (#32)

Applicant's address® | ( English)

B iR (30

(A8 b FTE SRR E)

Applicant’'s (English)

correspondence

address

(if different from that above)

Eﬁ%%%%ﬁ)\i@%(z) Oﬁj:(:s) MS(3) Eﬁ%%%éé%é?ﬁﬁ%

Name of the Applicant’s tel. no.

person-in-charge® OzE:6 M@ R 5 % (8 EL SR TE

Applicant’s fax no.

A & Sk

Applicant’'s email

& A AR
Job title of the
person-in-charge

(EEANWIEELEE EE RSB - Seeci#EE (JFEM) - If the person-in-charge is not the sole
proprietor/director/authorised partner, please submit the authorisation letter (Appendix 4) )

Full-time local

(FFEHENE
Please also complete
Appendix 2)

employee(s)®

Supplementary Labour Scheme:

E4IEIHAE Earliest contract expiry date )

AR E 2 i AS T AE® >R TE1E S T{&(E:#] Supplementary Labour Scheme/ Enhanced
AN No. of No. of imported

(F&49FIHIH / Earliest contract

employee(s)® (BHEEWET expiry date )
:leasz.al‘;‘; complete {7l A S5 T 5+#] Sector-specific labour importation schemes: (e
ppendix

@

etc.

©)

1) YT E RS IFE R BFTEHIEIE - S H RS a8 R sl Y& - For holders of Business Registration Certificate and/or specific|

licence(s), please fill in information as stated on the Business Registration Certificate and/or specific licence(s).

BIRAEHE » SF2HRRIEE L B - S TIER A Bl Ha BB T A -+ LB R HE RZA I R E L EIE o 23 B A S E U
» T IR S L] BT B S 7 A 3 2 B B A 4% - Please see Part 1 of this form for the use of the information. Staff of LD will

contact the person-in-charge for the purposes of processing this application and arranging job interviews for local job-seekers. For the

avoidance of delay in the processing of this application, staff of LD will communicate with the person-in-charge by telephone and facsimile,

HFFE R E = REF442 /7 - This prefix is for the purpose of correspondence and communication only.

4)

®)

155 BRI E R TRSE 3 B IS HI A ME S + T 7 o 35 BRI B TEC A AL - 3578 2B ES
NBEEFE S TELE 2 B33 E f—EFEEE A Z - Local employees under direct employment of the applicant for the business
specified in Part 3 of this form, excluding staff of sub-contractor(s) or self-employed person(s) providing service to the applicant. Please note
that the number of full-time local employees is one of the important factors to be considered in processing applications under ESLS.
EIFEFIRE TR R EJE R At T 4R A (57708 i A 257 - Including those imported workers who are in employ and those covered

by approval-in-principle /quota for importation but have not arrived in Hong Kong yet.




45 PSS T o A0 IR 0T SR ELA B » (IR ARIZEIE L% - Part4is for one post only. If more than one post is

applied for, please photocopy this page and use a separate page for each post. Please make sure that each photocopied page is signed.

5 ARESY © BBk © Part 4A: Post under Application®

Haifir 78" fﬁﬁiﬁ%fﬁ%ﬁ R (A ©
) 0. orimporte Employment
Job title ¥vorker(s) applied periF())dy

or ®
(RN E N (months)

Please also complete
Appendix 6)

T3¥& Wages offered

B B a4 s -
A $ T RGBS TE) RS TEBEHESRE For official use only
Job Code:
HK$ per month (excluding overtime pay) MW: $
FREEE MRS TS AT /T RIS BT A AL IS AR IR -

B The applicant has been approved under SLS/ESLS to import worker(s) of the same post, and
SR E TR RO A E T % TR - srAlliss ftla] - 350K - ASBREDR R T b By

(4 A—JEHE AR R 55 AHIE] Sk
Previous O the no. of working days per week, work schedule, detailed job description, language requirement, entry A4 ZH R

licati requirements and address of workplace of the post under this application are the same as those in the HHESE 555
application latest approved application.
approved N s VRN N . ks | R ) g ke i
e AR — I A e R 3 DA 2 A S AR Please skip
(it app ) O wishes to access the relevant post’s details in the latest approved application for confirmation as to whether| 45 1o part 5
such details are applicable to the applied post in this application.

B A ZESy - BERAEEE©® Part 4B: Details of the Post under Application®

TYERSRI GO IR S, FREEERT) Work schedule (excluding meal / rest breaks) 5 (A)E(B)EHEEREHE— Please choose either (A) or (B)

O AHWIELME EELFER O BEILL  GETIEHE:
Shift work not required, no. of working days per week : Shift work required, no. of working days per week :
(A)  HRI{EEFEI40 T Daily work schedule as follows : (B) HPET{EHFRI40 N Work schedule of each shift as follows :
(f9 e.g.: 9:00 - 13:00 & 14:00 -17:00) (f5 e.g.: 9:00 - 13:00 & 14:00 - 17:00; 11:00 - 15:00 & 16:00 -19:00 )
FEAHRE dE
Detailed job
description

(ANZEEATE > S5 R4k ES - Please use a separate piece of paper if space is insufficient.)

ABEZER Entry requirements

O {7 Nil sl O fi&FE Nil
ELpR O /NEFZE Primary level Relevant experience | O 14-HEA4ES 1 year's relevant experience
R e T B ’ H
Education | O "F=T2/% Secondary 3 level O 3FEFHEIER 3 years’ relevant experience
standard | O HFifEfE Secondary 5 level @) SEfﬁEEEi@%ﬁ 5 years' relevant experience
» 5HEEHH Others, please specify:
O HAfth > 55356 Others, please specify: O it - HEH rs, please specify
HEE RIS | O M NI
Skill and other O TE - 35k Please specify:
requirement(s)
(&EE Spoken) SECER Language requirement (3% Reading & writing)
a5 Ofitds Nil  OHgfd Litle O —fik Fair e Offid Nil  OH#gfi Litle O —f Fair
Cantonese Chinese
Eg OfEds Nil  Offgfii Litle O —fix Fair s OfEf Nil  Omgf# Litle O —f Fair
English English
HMEEC |OfEFE Nl OHgfi# Litle O —f% Fair HfthE OfEFE Nil  OHgf# Litle O —fi% Fair
Others W7 - 55350 Please specify: Others Y175 » 5550 Please specify:
R4 AR R

Detailed address of work place

(6) TS HHTE R ERE A AR R g AHY25 T - The listed information applies to both local and imported workers.

(7) sFE T IR TS E—5% , - Reference may be made to the List of Principal Job Titles and Median Wages.

®) ﬁ%’ﬂf THE S LA 5@4%%?  BRIHIRR S 24 /E/_?—’ » GRS RT gﬁffzﬁ@ °The maxim}lm length of employment period of an
imported worker under ESLS is 24 months and the contract will not be renewed automatically upon expiry.

O 098/ 1 v* 9 - Please put” v" in suitable circles. * ZEM AR AR 2 - Please delete where inappropriate.




% 5849y BIEANBLSE  Part 5: Past Adverse Record

FHE - NHFFENEELEE B NEREERAFTIRSE 2 Wiy HRERSME ? (MHFEZARAE - HFE
fﬁ%&ﬁiﬂﬁ%’&?ﬁ%ﬁﬂ%iﬁ% )

Has the applicant or the sole proprietor/partner(s) of the applicant violated any law or requirement listed in Part 2 of this
form? (For a limited company, only record(s) pertaining to the applicant company need(s) to be provided.)
O |)#A ° No.
O A - #F#BUT (FEVIHERAEFISHE » LUGEFREEMEHB)
Yes. The details are as follows (please state the law or requirement violated, and the date of conviction or the date
of the warning / sanction letter(s)):
O irmEnyE i /v % - Please put” v in suitable circles.
B EDISHE TEIREMlE RIS H

The law or requirement violated Date of conviction / the warning / sanction letter(s)

% 6 Zoy - B Part 6: Declaration

AN HERR Eiﬁifyﬁﬂﬁﬁ*&% l Eoy » MARSEFTA TR R AR S B Bl B EL i Se - ﬁDTEF' %%%i&ﬁi%ﬂf%a © ARENAEEE
o AN FEREBEAIS TR TR - K)\Jﬂiﬁu HEEEEITIY—UNEEN S R Eh  REFRFAGAKCE SRS TR A RIS (B
FEEAN BE)NEEEH%E?—% : #T‘*ﬂl%ﬁ\éi) S > 4055 Tpa G HEAE(E FE %Eﬁ/ﬁiﬂ B wIBﬁT%Hﬁ Bl BRSO R AP TR -

| confirm that | have read Part 1 of this form and that all the information submitted and to be submitted in future is true and complete. | shall take
the initiative to inform the Supplementary Labour Division of LD as soon as possible of any changes in any information after it is submitted. |
also confirm that all activities carried out by the applicant are lawful, the applicant has possessed valid supporting documents (including but not
limited to relevant licenses, permits and waivers) required for the business. LD may forward relevant information to concerned law enforcement
department(s) for investigation shall an applicant carry out any activity that is reasonably suspected of breaching the Hong Kong Laws.

2. ARNEYIR AR LA 22 BRAEHE R ~ ABECK(EREESCRE ISR » A EER) R TENES » RHEE R 2B SEE R AER
AR - HISAEREREDIE 480 B (MRIEGRET) ~ TAEBISE 487 & (REEAIRG]) - BAEDIE 527 B (SREER B IRE])
R REEGIS 602 B (TEIREAR GG -
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and job descriptions
etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination Ordinance, Cap. 480,
the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance, Cap. 527 and the Race Discrimination
Ordinance, Cap. 602.

3. KRAHERLHIFEE() AR R R R FEMARS L R (i) GIEITIRE (R (R & 4R A EIA R S 8 R EAMUE E s T A S LY
HiE -
| confirm that the applicant (i) is financially capable of employing the imported workers applied for under this application and (ii) will fulfill the
responsibilities of paying the wages and other contractual and statutory benefits to the imported worker(s) in accordance with the terms of the
employment contract and conditions of the scheme.
4. FEHEN®E > MRRAANHEEE
By signing this Part, | / the applicant:
()  BHEZERRHEERSS TR —VIFTFR AV E R R S » BRISS TR G A
understands that LD will not process this application unless and until all the information and supporting documents required are provided to
the Department;
(i) BAEE B EE HATI RN L SR B B (B bt LL R Bl S M AR » BT IR e AT AR T2
understand that it is an offence and | / the applicant will be liable to prosecution if | / the applicant knowingly or recklessly make a statement
which is false or misleading during the application;
(i) FESAERRSEMAEANER T2 AT - ARERESE AR EEE NS AITRE - s2a REBAFREEL HHE3 B K
confirms that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed
with paragraph 3 in Part 1 of this form before they provide their personal data; and

(iv) TR AR RoRGE B IR A FAR B 28 5 IBHREG R E » W B B R ABEGRE - a2k Eo S B rmEm AL T - Tl
REMFHVHARIN IR ARG 26 TRy TR RS
confirms that having read Part 2 of this form, | / the applicant undertakes to comply with the laws and requirements listed therein, and
understands that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour be
withdrawn and that the applicant be debarred from participating in ESLS for up to two years.

RS ER AN HEEEEA

FEP RO = Applicant’s chop
Signature of sole proprietor/director/
authorised partner(9)/authorised
representative(10)

(¥4 Name)

HHH Date:

) TIRIE I 7 T 1 L5 2 A S5 T 35 — i a2, (B —) PS5 ErE S A - Authorised Partner(s) stated in the Declaration of
Supplementary Information on Appllcauon for Importation of Workers under the ESLS (Appendix 1).
(10) 7AF#EZE, (WIEVY) HYERECZ - Authorised Representative(s) stated in the Authorisation Letter (Appendix 4).

Form ESLS-1 (Rev. 09/2023)




MRS T ETE
Enhanced Supplementary Labour Scheme (ESLS)

B R B RIB e 75

Documents Checklist and Means of Application

EIEAT DU SO DANRE TR A S TE(LETE | $2HH15 - Please submit the following documents to make application
under ESLS.
S T RIS EON LV LR E BRI - Please put “v” in appropriate [ of the below table for documents submitted.

s LB LaTE] ) RS (kI8 ESLS-1)

0(1) Enhanced Supplementary Labour Scheme (ESLS) Application Form (Form ESLS-1)
RIETREEA (EA) o

0(2) Copy of the Business Registration Certificate (if applicable)

Y EFE B EE A A ANERIER " RS M E R R IIZE A ) BIA K A E EEZ AT
PRI A BT (AT ) _ _ _ o _

m[E)) Copy of the latest “Certified Extracts of Information on the Business Register” setting out information of the sole
proprietor/all partners and a written confirmation specifying that the copy of certified extracts provided is the most updated
version (if applicable)

BRAT, RS ERA (B o
0i(4) Copy of the Certificate of Incorporation / registration documents (if applicable)
SRLCR ST AR AR (A7) _ S

a() Copy of licence(s) / approval(s) required for lawful operation of business (if applicable)

R T LBt A LHFE—fMrEtEnE (REANEEEERa®EE) (WE—)

0(6) Declaration of Supplementary Information on Application for Importatlon of Workers under the Enhanced Supplementary
Labour Scheme (ESLS) (Only Applicable to Sole Proprietor or Partnership Firm) (Appendix 1)

At EEEMNHRE (HE) _

0(7) Information of Full-time Local Employees (Appendix 2)

R R kA T AR S R A (HES) o _

o(8) A plan to recruit and train up local workers to fill the post(s) under application (Appendix 3)

EE?)’“?‘):””‘%“ CaFEEERESB NEENHFEEEN > BT AR B FRES (EH) (E

0(9) An authorisation letter signed by sole proprietor/director/authorised partner with the applicant’s chop to authorise the person-|
in-charge to submit and handle this application (if applicable) (Appendix 4)

i A LERHE (E) _

0J(10)  Information of Imported Workers (Appendix 5)
WA THEE (HEN) _

D(11)  Justifications for Labour Importation (Appendix 6)

> B SRS s o k0 ¢ Please submit documents to the Application Office at the following address:

SLEER/VEE 303 5% Supplementary Labour Division
RVEBBUNGE 9 # 929 = Labour Department
55 LRt 7855 LR Room 929, 9/F Cheung Sha Wan Government Offices
303 Cheung Sha Wan Road, Kowloon

> HEFEINALAEE TR (EEhL: eform@labour.gov.hk) TN FEEBEZNE T4 (EF0601B) K ATFE LA
[o] EH 55 YR EE R - Employers may also submit the digitally signed e-form (EF0601B) and the required documents to the

Application Office by e-mail (Email: eform@Iabour.gov.hk).
BFEE N EEEHE Download e-form at https://www.gov.hk/tc/business/forms/index.htm.
> EHENGR K EEE Enquiry Hotline and Email 2150 6363 / sld-hg@Iabour.gov.hk
HAFE » FFETHELTHFZRRITFESHIN + LI -

If necessary, please make copies of the ESLS Application Form and the documents submitted for record.

(Rev. 09/2023)
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b 5 — Appendix 1

g | fE7ES TRLETE, MAS LHFE — frEtEBiHE
Declaration of Supplementary Information on Application for Importation of Workers
under the Enhanced Supplementary Labour Scheme (ESLS)

( RN SRS SEER) (Only Applicable to Sole Proprietor or Partnership Firm)

HE : jgFBK Part A: Employer’s Particulars

A TR () .
Name of Applicant i (English)
PHEE B S B YENE Business Registration Certificate Number
2 mEREE ESBANER Part B: Particulars of Sole Proprietor/All Partners*
st F Y TS EE RS Fak (REARE RS SSCSHIHREE ) #
Chinese Name English Name HKID Card No. Home Address (Only applicable to applicants exempted from obtaining

Business Registration Certificate)

EE HRS TREEM A HEEERINED - B2 RS TE( TSR ERNVE 1 &4 - Note: Please refer to Part 1 of the Enhanced Supplementary Labour Scheme
Application Form for the purposes of collection of personal/the applicant’s data.

# WA EARIR A 5 T EETEIE ALY T RiTRie s TEEEtEIRARE > AR B i anames - DIECREn A5 I E AR R ye oy TIB BT EI S HRaayirlE - (NI
W ER e R SR BRI A SN IEE DB E LS A & ARYELE - PAEHRRVEEAZ - The Labour Department would keep contact with applicants which are
allowed to import workers under ESLS to ensure that the imported workers enjoy the rights and benefits under the Hong Kong law and ESLS. If applicants are exempted from
obtaining Business Registration Certificate, please fill in the home address(es) of the sole proprietor/all partners for communication purposes thereafter.

AR - EREESE A (RERANEEER ) Part C: Authorised Partner(s) (Only Applicable to Partnership Firms)

Tl ES N ER R A S TR EEtE Iy —1TJZE= " - The following partner(s) is/are authorised to handle all matters relevant to this application under ESLS.
TETZRES T A4 Name of Authorised Partner(s)




T : BB Part D: Declaration

RN TR AT 05 TR Lat B B AE ST A BRI EE - o RN - W FEES LIRS AHE - T s TIEMEETEIIRE - R AEET
Eﬁzaﬁjﬁ%&iﬁdll&ﬂf AN TMIENE R T ARE B ~ 55 TRIVEAR] ~ AHRARE ~ HMBUGEFT - B 5EREIE - DU HAE % - 1A
BRERPAETRE L - AN AR T LB RS TRl ess TR -

I/We hereby declare that all information provided in this ESLS application is true, complete and accurate and give my/our consent to the Labour Department to
release my/our personal data to the Immigration Department, other divisions of the Labour Department, relevant policy bureaux, other government departments,
the Employees Retraining Board and other training bodies in the course of processing this application under ESLS, enforcing the terms and conditions of ESLS and
identifying employment and training opportunities for the people of Hong Kong. Should there be any change in the information provided above, I/we shall take the
initiative to inform the Supplementary Labour Division of the Labour Department as soon as possible.

JE48 = Sole Proprietor
g4 4% Name of sole proprietor %2 Signature

E 2 Partnership Firm
brufsy DRSS - FTE &% N NEEARI %S DI EH OB LIEBNEB A WIRERNIN &S N R AT/ S TE LT E AN —UEH -

In addition to confirming the above declaration, all partners are required to sign this part to confirm being a partner of the above firm and to authorise the partner(s)
in Part C to handle all matters relevant to this application under ESLS.

(1) &% A4+ Name of partner %% Signature
(2) &% A4+ Name of partner %% Signature
(3) &% A4+ Name of partner %% Signature
4) &% A4+ Name of partner %% Signature

Hs5E ] Applicant’s chop
HHA Date

*SZ R g 2 Please delete where inappropriate. (Rev. 09/2023)
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Appendix 2
TR LB baTE
Enhanced Supplementary Labour Scheme (ESLS)
2N A SRR R e
Information of Full-time Local Employees

S 4418
Name of Applicant
R RS
Applicant’s Address
FHESE
Applicant’s Telephone No.
A (R SS AR (BRERTE LD
Total Number of Full-time Local Employees (including all job types)
HE 75 B PR S R (LA R Y e A ot (g B N B
Total Number of Full-time Local Employee with Duties Same as those
of the Post under Application

Eid TAERER,HRFT A EISAE | FIt TAERER,/HRFT EX 2N PN

SIN Job Type/Department Number of Full-time SIN Job Type/Department Number of Full-time
Local Employees Local Employees

1 6

2 7

3 8

4 9

5 10

S35 7E Remarks :

(1) WAEITER CIHE - SR TR VAR S HIE PEESEE R GBI AR M WAEE - DUGE ERSEE
El e
Please make copies of this page for insufficient space, with the name, post and signature of the proprietor/director/authorised partner/authorised
representative together with the applicant’s chop on each page.

(2) AETEEIA MR 5 Bl A 25 THIELELR AR BT H - T 2R 2R B HE T ERECR /DR 35 /Mg -
Under the Scheme, the ratio of local employees to imported workers is calculated on basis of full-time local employees, and a full-time employee refers
to one who works not less than 35 hours per week.

(3) HIEHEEE E (R LA 55356 3 B Y NSV ATE A tig 8 (BT T ) - AEfE mHsEE et RsHIs NI B A (8
A< All full-time local employees (including all types of staff) under direct employment of the applicant for the services specified in Part 3 of the
application form, excluding staff of subcontractor(s) or self-employed person(s) providing service to the applicant.

AN B 55 T v Re 8 SR A AR5 (i 1 i At e B RYEEAEORE - W e e B R 0T F55 T A 5 B8 A&k - A A
RS B BRI E E S IERE - A A B 0A NE B O A IEMEE R e (T 350 - SRS [E5 T - 5
TRR 4% LR EA R AR EN AR G AN L HFENREE - R NIVEE EARIARELE -
I understand that the Labour Department may require me to submit detailed information about the individual full-time local employee. |
have sought the consent of the employees for disclosing their personal data to the Labour Department. | declare that all information
furnished here is true and accurate. | understand that if I knowingly or wilfully make any false statement or withhold any information, or
otherwise mislead the Labour Department, the Labour Department will terminate the processing of this application and will not accept
any application of me / the applicant within a specified period of time, and also | shall bear the legal responsibilities.
HHEE &S
Applicant’s chop

BWEKEE EE RSN EERR S T (BLIERES)
Name of sole proprietor/director/ authorised partner
/authorised representative * (in block letters) :

%% Signature : HHH Date :

OBIMER L - BREBHEERTE 6 E5FHE - Please delete where inappropriate. The information should be the same as in Part 6 of the
application form.(Rev. 09/2023)



WHE=
Appendix 3

TS BT E
Enhanced Supplementary Labour Scheme (ESLS)

B RRA TS Ko st T A SRR R B Ik A Y
Plan to recruit and train up local workers to fill the post(s) under application

FREE BT
Name of Applicant

AHE AH TSR E SR IR A s 881

Plan to recruit local workers to fill the post(s) under application

SI[4R A< T A IE A sE IR AL Y 5 8
Plan to train up local workers to fill the post(s) under application

WMZEMIAR R » F IR HDHES - WS EERyHE L5E - s e
If space is insufficient, please photocopy this page for filling in the information and make sure that each photocopied page is signed. EF' ﬁﬁ j’ém I
Applicant’s chop

WEKEE EE RSN R R S T (BLUIERES)
Name of sole proprietor/director/ authorised partner
/authorised representative # (in block letters) :

%2 Signature : HHf Date :

#

FEMEREAE - BR/EBERFEFRE 6 24 H[E - Please delete where inappropriate. The information should be the same as in Part 6 of the
application form.

(Rev. 09/2023)
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Appendix 4
MRS T LETE
Enhanced Supplementary Labour Scheme (ESLS)
XS
Authorisation Letter
HFE A (F5%%
EREEANEISE SV
ST (D) °
Name of Applicant (refers
to name of
business/corporation and
business/branch name (if
applicable))”
2 55 Lhmfl e sy L
2NN QEGECEEELE i+ ) o BRARAE
*ede SRR TN 2 U B Ay A SR SRS )
PR K PR RS A 55 TGS -
To: Supplementary Labour Division of the Labour Department,
I (identification document no.: ) hereby authorise
*Mr. / Mrs. / Miss / Ms.
(identification document no.: ) to submit and handle this application for
importation of labour.
35 & 2D

Applicant’s chop

WELEE EE RSB A T (GELUERSEE)

Name of sole proprietor/director/authorised partner” (in block letters) :

%2 Signature : HHH Date :

NNFFARGSE B0 R ERERRIR - SR R SRR e EEE ERY R
~ For holder(s) of Business Registration Certificate and/or specific licence(s), please fill in information as stated on the Business Registration
Certificate and/or specific licence(s)

* SERN A E

* Delete where inappropriate

PRI TREAAS TEALETE A LR AR RNERE (WHE—) NERERREEBA

# Authorised Partner(s) stated in the Declaration of Supplementary Information on Application for Importation of Workers under the ESLS (Appendix 1)
(Rev. 09/2023)



HEE & il
Name of Applicant

g ASy TS (BiEE ALy T)

Total No. of Imported Workers in Employ

(including replacement of imported workers)

MRS T LETE
Enhanced Supplementary Labour Scheme (ESLS)

B A LERERR

Information of Imported Workers

EA
Appendix 5

A T B $4 7 ELIGRIGH = LINGED) TS TEE, T2 AL TatE (FEEEER)
Name of Imported Post Title Start Date of Employment P72 TAB(bEE Sector-specific Labour
Worker Employment Contract | Period (months) | Supplementary Labour Scheme/ESLS Importation Schemes
(please specify)

1.
2.
3.
4,
5.

(Rev.9/2023)



L PR (B RO A s A25 T 4R (L FEE M A5 1)
Total No. of Imported Workers Covered by Approval-in-principle for Importation to be Arrived in Hong Kong
(including replacement of imported workers)

T 27 o A S TA# ad (7)) TR TETE 173800 A LT ()
Post Title No. of Imported Employment Period eSS LB LETE Sector-specific Labour Importation
Workers (months) Supplementary Labour Scheme/ESLS Schemes (please specify)

1.

2.

3.

4,

5.

JFEEEEIE Remarks -

(1) 173 AL TatE1E5E " hedin AGBE SR RI5TE] - T3S A5 Tatdl ) - T EwsEm A0 Tat#l—faese ) R T EEsE A Tatsl — A3 NS R HEITE -
Sector-specific labour importation schemes include “Special Scheme to Import Care Workers for Residential Care Homes”, “Labour Importation Scheme for the Construction Sector”,
“Labour Importation Scheme for the Transport Sector — Aviation Industry” and “Labour Importation Scheme for the Transport Sector — Public Light Bus / Coach Trade”.

(2) WMFASARIEE > SFETRH R EE DEEQEE R ERIEEY N EIRERRES BT - LGS EREEEER -

Please make copies of relevant table for insufficient space, with the name, post and signature of the proprietor/director/authorised partner/authorised representative together with the
applicant’s chop on each page.

AN B 55 TR T A & ORAR AR SE R0 A5 THVSFE R - W B AL LR [[55 LR AR H A A& AR NEHE SRR EREY B R E IR - A
B A N & EEE QR R IEREE R R I I - BG8EaR5 1855 T » B LR G4 LR AR R E R NN g2 RN & E BN - AATVHA R
HYEERET -

| understand that the Labour Department may require me to submit detailed information about the individual imported workers. | have sought the consent of the imported workers for
disclosing their personal data to the Labour Department. | declare that all information furnished here is true and accurate. | understand that if | knowingly or wilfully make any false statement
or withhold any information, or otherwise mislead the Labour Department, the Labour Department will terminate the processing of this application and will not accept any application of me
/ the applicant within a specified period of time, and also | shall bear the legal responsibilities.

P 2T
R EE RN RIS GHDLERSI) Applicant’s chop

Name of sole proprietor/director/ authorised partner/authorised representative * (in block letters) :

%% Signature : HHA Date :

# AL EHE - BRI 795 6 B 714/ - Please delete where inappropriate. The information should be the same as in Part 6 of the application form.

2 (Rev.9/2023)



TR LB EETE

Enhanced Supplementary Labour Scheme (ESLS)

EH a5 44
Name of Applicant

iS5 LHYEE SR

Justifications for Labour Importation

MFEA
Appendix 6

HHEE T A TR
No. of imported worker(s) applied for

FEAE AR

No. of renewal quota:

2L VNN T8

No. of fresh quota :

i AZ5 RIS
Justifications for Labour Importation

() 35 B0 P B E RIS M 7~ 2

Impact on business operations and development or other aspects

(Rev. 09/2023)



(i) B A B LA E

Number of Imported Worker(s) Applied For

(FFRIAAI T FBA S LATHFE L - L2 LB FEE (T HEE - 5&  [RIFITHIEE) (FERERE -

(Please elaborate how the number of imported worker(s) applied for is derived and present the calculations based on operating figures
(e.g. quantity of orders, volume of customers, scale of services, etc.) as far as possible.

WZEMAR - SFHOAHESEEN - HERATHE %S -
If space is insufficient, please photocopy this page for filling in the information and make sure that each page is signed.
FHEE &
Applicant’s chop

WEKEE EE RSN ERARES T (FUIERES)
Name of sole proprietor/director/ authorised partner
/authorised representative # (in block letters) :

%% Signature : HHH Date :

OBEERERE - BR/EBHEELRSE 6 EHEE - Please delete where inappropriate. The information should be the same as in Part 6 of the
application form.

(Rev. 09/2023)
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